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NEBA In Forefront On PoliticsAnd | ssues

NEBA continuesitsrole
asaprimary forum for
politics and other issues
affectingtheTallahassee
business community.

Appearing at our lun-
cheons the second Tuesday
of eech month thisyear have
been Generd Bob Milligan
(USMC Ret.), head of the
state employeesretirement
fund and insurance ombuds-
man in the office of the
Chief Financid Officer. He
outlinedtherisk al policy
holders are facing due to our
state'sreliance on the gov-
ernment insurance program,
Citizens, should weexperi-
ence another catastrophic
hurricane season.

In March an overflow
crowd at Lucy Ho's Restau-
rant heard Al Smpler of
Simpler Solar Systems
outline the pros and cons of
sun-powered electrica
systems on homes and
businesses. Attention fo-
cused on the elaborate solar
system Devoe Moorein-

stalled at hisantique automobile
museum, asystem generating
enough extraenergy to be
returned to the city’sutility for
credit.

April saw the start of our
series of “meet the candidates’
forumswithfour individuas
seeking the Digtrict 8 seet held
by retiring Rep. Curtis
Richardsoninthe Horida
House of Representatives.
Hubert Brown, Sean Shaw,
Anthony “Dr. V" Viegbeseand
AlanWilliamsexpressed thelr
positions on key issues such as
Insurance, property taxes and
education, al saying they
OppOose any property tax in-
creases. Didtrict 8 covers parts
of southern and western Leon
County and most of Gadsden
County.

May featured five candi-
datesfor the District 9 seat held
by outgoing Rep. Loranne
Audey. Appearing were John
Brackett, John Shaw, Jerry
Sutphin, Fred Varn and
MichelleVaslinda. Digtrict9is
the primary Leon County seat

In the state House of Repre-
sentatives. Peter Boulware,
thelone Republicaninthis
race, did not attend but has
expressed interest in attending
another NEBA mesting prior
totheAugust primary elec-
tions.

Watch for announcements
of the Juneand July meetings
where current planscall for
appearances by candidates for
sheriff, county commission
and the school board.

Quedtions from the audi-
enceindicatethat property
taxesand insurance rates are
high-prioritiesamong NEBA
members. Other inquiries
touch on the current home
mortgage criss, saestax
exemptionsand the possibility
of atax on services.

| nside thisissue...
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Property Tax I ssues

It really does make a difference
when you voice your concerns
about legidativeissues. Follow-
ingisareply inresponseto
messages sent out by realtors
throughout Florida.

We are happy to report that
your messagestotheFloridaTax
and Budget Reform Commisson
(TBRC) wereheard. Injust over
30 hoursRedtorsfromaroundthe
State sent over 50,000 messagesto
theCommission! Today, theTBRC
formally adopted CP002, whichif
passed by thevotersin November
will diminatethestate srequired
local effort for schoolsportion of
property taxesin 2010. The
proposed condtitutiona amendment
a so placesa5% assessment cap

on non-homestead property —
beginning next year. Itdlowsthe
L egidatureto makeupthe$9billion
to schoolsinanumber of ways,
indudingraisngthesdestax by upto
1 cent. Past-President Nancy Riley,
whoisamember of the TBRC,
votedinfavor of theproposd.
Thisisabigvictory for Redtors,
property ownersstruggling under
crushingtax billsand businesseswho
will seether tax billslimitedby a
lower, permanent assessment cap.
Mogt importantly, Commissoners
heard your voiceand agreed withiit
— sending CP002 and other
important proposalstotheNovem-
ber balot istheright thingto do.
Thank you for being apart of the
solutiontothisproperty tax problem.

Safety Tipsfor Business

Travelers

Stay safe on your next busi-
nesstrip by following some
common senseguiddines.

*Leave unneeded credit cardsat
homeand carry just theessentials
when venturing out and about.

* Avoid wearing flashy jewdry
intounfamiliar territory.

*Wear amoney belt that you can
tuck into your pantsor underneath
your clothing and carry your purse
tucked under your arminstead of
dung over your shoulder.

* |f youmust dressup for an
important meeting, opt totakea
cabinstead of waking or using

publictransportation.

*Don't tempt the hotel staff by
leaving expendveitemsinyour
roominplainsght

*Make sureyour hotel door is
closed tight when leaving to ensure
theroomissecure.

*Keepyour cell phonewithyou at
al times, withitsbatteriescharged.
*|gnoranceisnot bliss. Avoid
trouble spots, the areas of town
whererough elementsareknown
to proliferate. Ask your hotel
conciergefor suggestionson where
to eat and what areas of town to
vigt.
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Top 10 Hiring Mistakes

Hiring theright people can
make aworld of differenceinthe
successof your business. Yet,
many business ownersdo not
approach hiringintheright
manner and often make the same
mistakes. Here are 10 of the
most common.

1. Not looking into candidates
backgrounds. No matter what
candidatesincludeontheir
resumes, you need to conduct
someduediligence. If you are
serious about specific candidates,
make suretheir work history is
accurate, and check at least a
referenceor two. Inaddition, it’s
helpful to check their back-
ground. For sample background
check permission formsand a
reference check letter, seethe
AllBusiness.com EmployeeHiring
forms.

2. Being overly influenced by
advanced degr ees. Candidates
with plenty of |ettersafter their
names have certainly worked
hard to earn their degrees. But
thereisno substitutefor real-
world business experience and
peopl e often make the mistake of
overlooking candidateswith track
records but not degrees. Note:
thisdoes not apply, however, to
specialized fieldsthat require
advanced degrees.

3. Not having along-range
plan. Hiring someonetofill a
current need can help you

through abusy time. However,
unlessyou’ re hiring someoneon a
temporary basis, you need along-
range plan for that employee
beyond your immediate need,
including how you planto develop
him or her, and how he or shefits
inwith your company’slong-
range plans.

4. Making promisesyou
cannot keep. It canbeavery
costly mistake to make promises
that are not well thought out.
Know ahead of timewhat you
can and cannot offer aprospec-
tiveemployee.

5. Hiring someonefor all the
wrong reasons. Unfortunately,
thisisacommon mistake.
Whether you' redoing your cousin
afavor or areimpressed by the
way someonelooks or talks,
hiring should not be donefor the
wrong reasons. Your focus should
always be on the best candidate
for thejob.

6. Not conducting a good

inter view. Conducting agood
hiringinterview isaskill that many
people do not possess. It’'s
important to ask the right ques-
tionsto determinewhether a
candidateisright for the position
and fitsinto your company.

7. Not looking for agood fit. In
most businessesthere needsto be
arapport among employees. I
you hire someone who does not

fitinwiththeteam’schemistry,
you may find yourself with
unnecessary problems.

8. Not giving employees offer
letters. Offer letterslist all the
important details, including the
starting salary, bonus structure,
start date, at-will statusand
benefitinformation.

9. Not being prepared. You can
easily makeahiring mistake
when you'’ re not prepared for the
interview and hiring process.
Know the questionsyou want to
ask and the type of employee
you'’ relooking for. Also be ready
to explain the position and
answer questions about the
company.

10. Expecting way too much. A
common problem these daysis
looking for one person to savea
sinking ship. Anunredlistic,
lengthy list of qualificationsand
background requirementsas
frequently seenin employment
ads creates asituation whereyou
settle for someone whom you
think can do alittle of everything,
but does not excel inthe key
areas. Narrow your focusto the
most important aspects of the
position.

For further information and
resource guideson thesetipsvisit
Allbusiness.com

Source: All business.com
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NEBA meetings are held on the
second Tuesday of each month

June 10 - Political Forums for {
County Commission and Sheriff \
races E

July 8 - Political Forum- Leon
County School Board
\
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at Lucy Ho’s- [f\\ : i

1700 Halstead Blvd. | | L Pay Your Dues {

from 1:00 p.m.- 2:00 p.m. | 3)/.;“3\#/ 1

Cost is $9.00 per person “g;g iﬁ For 2008-2009 t

March 11- Political Forum- (’: :f{?;:{'\ﬁ\w wwwwwwwwwwwwwwwwwwww —
District 9 House of Representa- ,;“\“ 7 i:i{\

tives p > N Mail paymentsto:

N Peggy Munroe

c/o 2791 Capital CircleN.E.
Tallahassee, FL.. 32308
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